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(Competency Based Interview)

Competency Test: Presentation

Presentation skills are important in the workplace of police officers. Presentation exercises are a
selection tool often used for positions requiring high levels of officer's work and/or presenting
information. Candidates will be asked to give a presentation based on a prior case study exercise, or on
a group exercise they had previously undertaken. Similarly, candidates may be given information
regarding a topic, and given a set amount of time to prepare. These presentations will typically last for
given time period and candidates may be allowed to use presentational tools provided by the
organization.

The assessors will observe and evaluate the candidates ‘communication and interpersonal skills, public
speaking ability, persuasion and influence, confidence and ability to remain calm under pressure, clarity
of speech and verbal ability, ability to interpret and relay information, ability to structure and design
effective presentations, management of timing skills.

Competency Based Interview:

Scenario-based questions are designed to get a glimpse of candidate's decision-making process and
how they may react to various situations. Experience-based questions are focused on how a person
responded to relevant issues in the past. These types of questions are more about assessing candidate's
decision-making process, and search for evidence one use in accomplishing tasks.

Educational and extra activities history
Recent illegal substance use
Interpersonal and familial interactions
Financial requirements

Self-perceived strengths and weaknesses
Reasons to work in a Police Service
Professional goals

No ok wdE

13



ufifyTse-(m)

Competency Matrix

SN Competencies Competency_ Test: Competenfzy based
Presentation Interview
1. | Integrity \
2. | Professional policing v
3. | Public orientation \
4. | Communication \
5. | Leadership N
6. Planning and coordinating \
7. | Problem solving \
8. | Result orientation N
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